
M O N T H L Y  M U L L I G A N
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The President's Tee Box

Monday 10.00 -
Operation 36

Wednesday 9.00 -
Ladies PDP Clinic

Saturday 10.00 - All-
Comers Clinic

 

President - Cathy Douglas
281-798-5101

 
Vice President - Tara Dorroh

713-822-4150
 

Treasurer - Becky Price
832-588-1281

 
Secretary - Cyndi Svoboda

281-384-7559
 

18 Hole Play Day Chair -
Kathy Vicory
832-493-8952

 
9 Hole Play Day Chair -

Cece Bruce
949-533-0549

 
Social Event Chair -

Natalie Taylor
713-501-5117

Spring 2023 VOL 5

2 0 2 3  O F F I C E R S  &  C O N T A C T SSave the Dates! 2023

 

The 'Not So'

CLINICS

Golf Lessons
Contact: Roger Stebbins

rstebbins@highmeadowranchgolf.com

www.highmeadowranchlga.com

1) April 13--General Membership Meeting

2) April 14--Six and Social

3) May 4-MAD HATTER

4) May 30-9 Hole Eclectic starts

5) June 1st--18 Hole Eclectic Starts

Happy Easter everyone!

We are off to a great start in 2023 and we still have so much to look forward to with so

many returning and new members!! Our 9-Hole group is well underway with a Hole-In-One

by Candace Hurt. Congratulations!!  Lift, Clean and Place sure was nice with all the rain

but all good things must come to and end. March 31 was the last day for Winter Rules to

be in effect.  
 

Unless you’ve been living under a rock, you know how excited we are to host our 3rd

Annual Mad Hatter Ladies Golf Tournament on May 4! I can’t wait for our Scholarship

Foundation to award scholarships during our luncheon. Please be sure to congratulate

these talented high school seniors when you see them!
 

Our next General Meeting is scheduled for April 13 at 8:30 AM (before the first 18-hole

tee time). Please try to attend. We always have lots of good information to share. I’ll send

out the meeting agenda about a week before our meeting so you can read it and come to the

meeting prepared. Remember, this is YOUR golf league. And, as with everything in life, the

more you invest in something, the more you get out of it. If you have an idea or a

suggestion, please share it with one of our board members before the meeting so we can add

it to the agenda.
 

Lastly, be on the lookout for information for the Friday Night Six and Social and the 9-hole and

18-hole Eclectic Tournaments. There is so much fun ahead of us!

Looking forward to seeing you at Mad Hatter! 

let's meet for tee, Cathy



Member Moments 
or Sage Advice from Seasoned Golfers
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Tournaments to Play

Tournaments to Watch
please check local listings

SENIOR WOMEN’S AMATEUR
ASSOCIATION OF TEXAS

32ND SEMI-ANNUAL EVENT

2023 SPRING TOURNAMENT - APRIL 5-6, 2023
LADY BIRD GOLF COURSE===341 GOLFERS LOOP

FREDERICKSBURG, TEXAS 78624830-997-4010
 

APR 6 - 9  Masters Tournament
Augusta National Golf Club   Augusta, GA • USA

May 4-7  Wells Fargo Championship  Quail Hollow Club
Charlotte, NC • USA
$20,000,000 Purse

June 15-18 U.S. Open
The Los Angeles Country Club (North Course)

Los Angeles, CA • USA

Carpe Diem – Seize the pleasure of your moments playing
the game of golf. Make the most of opportunities to travel &
play the many historic & beautiful courses of the world !!!
Experience the joy that the camaraderie of new & ongoing

friends bring into your life-
They often say Golf is the Game of Life !!!

Our Very Own, Mary Bracken 

Purse: $5,100,000

LPGA Chevron Championship
April 20-23 The Club at Carlton Woods

https://www.pgatour.com/tournaments/2023/masters-tournament/R2023014
https://www.pgatour.com/tournaments/2023/masters-tournament/R2023014
https://www.pgatour.com/tournaments/2023/masters-tournament/R2023014
https://www.pgatour.com/tournaments/2023/masters-tournament/R2023014
https://www.pgatour.com/tournaments/2023/masters-tournament/R2023014
https://www.pgatour.com/tournaments/2023/masters-tournament/R2023014
https://www.pgatour.com/tournaments/2023/wells-fargo-championship/R2023480
https://www.pgatour.com/tournaments/2023/wells-fargo-championship/R2023480
https://www.pgatour.com/tournaments/2023/wells-fargo-championship/R2023480
https://www.pgatour.com/tournaments/2023/wells-fargo-championship/R2023480
https://www.pgatour.com/tournaments/2023/u.s-open/R2023026
https://www.pgatour.com/tournaments/2023/u.s-open/R2023026
https://www.pgatour.com/tournaments/2023/u.s-open/R2023026
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I was born in Houston, raised in Tomball.  My dad has always been an avid golfer and often took me to play as a young

child.  I played many sports throughout my youth, but gave them all up for golf my junior year of high school.  I went on

to play golf at Texas Tech for 3 years, while working on a landscape architecture degree.  When I decided that wasn’t for

me, I took a semester off and then transferred to Sam Houston where I finished up my college golf career and horticulture

degree.  I played a few years professionally after college.  I had a handful of good tournaments but still blew through

enough money to put an end to that dream 😉.  Fun fact:  My aunt played on the LPGA tour in the 80’s and even won a

tournament.  

 I had worked at HMR on and off throughout high school and college (Casey hired me when I was 16 lol), so I decided to

return until I figured out what to do next with my life.  I was then offered the job as tournament director when our

previous one left.  I didn’t know then how much I would love it, and I don’t plan on leaving any time soon.

 When I’m not working, I enjoy hanging out with friends, spending time with my three dogs, and volunteering at Abandoned

Animal Rescue.  HMR and AAR are really like my second families.  I make a goal each year to play more golf, especially

with the ladies association and I never seem to follow through…  So I challenge you all to challenge me to play more!  I

look forward to seeing y’all on the course.

Jackie Smith HMR Tournament
Director

Diana Wise
I grew up in Grove City Ohio where I met my high school sweetheart and husband of 47 years, Mike. 
 Together we raised two sons, Danny and David who have given us one beautiful grandchild each,
Morgan and Matt.

My golf journey started at a young age and my love for the game has grown throughout the years.  Our
home course from 1993-2005 was Jefferson Country Club (Blacklick, Ohio), which was designed by
architect Robert Trent Jones, Jr. and from 2005-2008 Twin Eagles (Naples, Florida), designed by Jack
Nicklaus I and II.

 I stepped away from golf for a few years and pursued what could be described as my first real passion,
tennis.  I competitively played at the Miromar Lakes Beach & Golf Club ladies tennis league from 2011-
2014.  In late 2014, my husbands career brought us to The Woodlands, Texas where we currently reside.  
I have since joined the High Meadow Ranch ladies golf league, where I am having a great time playing
and getting to know all of the wonderful ladies.

 Throughout all my years playing golf in Ohio, Florida, Texas and many states in-between, I cherish all
the many joyful memories made with my family and friends on and off the golf course.

Member Spotlight



A recent article in the New York Times on June 14, 2017, caught my attention and it

wasn’t in the sports section and never mentioned golf. The title was “The Universal

Phenomenon of Men Interrupting Women.”

The message of the Times article was that women have a hard time getting their

opinions heard in board rooms especially when there is only one woman at the table.

My experience as corporate lawyer and executive confirmed this fact. I learned how

to deal with this reality: Where to sit at the table, how to begin each sentence, and

much more.

But then I immediately thought about women’s golf because women have a hard time

getting heard at golf facilities also. I have been on the governing boards of golf

facilities and on numerous committees – and many times I was the only woman at the

table. Over the years, I have had to use leadership skills (the same ones from the

corporate world) to improve the experience for women golfers at golf facilities and on

the course.

Why Women Golfers Must Be Leaders
Nancy Berkley's advice for women golfers everywhere ... 

and it’s not about how to hit the ball.

Out of the total 30,000 golf professionals (including instructors) in The PGA and

LPGA in the U.S., only about 2000 are women – that’s less than 10 percent. Translate

that to a governing board of 10 people, and only one would be a woman. Most women

golfers reading this have probably never played golf at a facility where a woman was

the Director of Golf, confirming that golf is really still a “man’s world.”

But, I always admit that women golfers are a challenging marketing segment. Many

women are too easily intimidated by men on the golf course who complain that

women play too slowly (which they don’t). Women fear embarrassing themselves with

poor shots clearly visible to their playing partners and men’s foursomes near them

(as if men never had bad shots). In addition, many women don’t have time for 18-

hole rounds of golf and many courses don’t encourage nine-hole rounds. And, many

(not all!) golf directors don’t help women find compatible playing partners or use

friendly, fun tournament formats like three-hole scrambles for new golfers.

https://www.nytimes.com/2017/06/14/business/women-sexism-work-huffington-kamala-harris.html?_r=0


I sympathize with these responses and validate them as real problems. But I would

rather roll up my sleeves to solve the problems than wringing my hands about them –

and you can’t do both at the same time. The reality I have come to over the last decade

is that women themselves must be better leaders and change-makers at golf facilities.

They can’t just sit back and wait for change to happen.

There are many different ways for women to enjoy this game. You may be a competitive

golfer, even though most women are not.  You may like 18 holes, while an increasing

number of women prefer nine. You may like the new instructor, and others don’t. Your

role as a leader is to balance your interest with the interest of different segments and

somehow make sure that more women golf more and enjoy it more.

Establish Regular Communications And Over-Communicate

Don’t wait for a problem to arise, think ahead and be pro-active. Set up regular

informational meetings with the pro staff (informal – over breakfast, lunch or cocktails)

and the women representing various segments of your women’s golf community. Make it

an open discussion – ask: “What’s working well, what’s not. Together: Count the

customers – how many are playing, taking lessons and improving? How can we make our

golf experience even better? How are we measuring our success? Communicate

regularly with your fellow women golfers through newsletters and bulletin boards.

When It Comes To Complaints – Do Your Research

There will surely be complaints and problems. But before you bring a problem to the

staff make sure you have done your research. Is this a one-person issue or is it bigger?

Are two women complaining that they can’t play on a Tuesday, or are there fifty? In my

experience, most one-person issues are personality driven. As a golf leader among your

women colleagues, don’t ask the professionals to solve these kinds of problems. Maybe

they have some advice, but try to deal with it woman-to-woman first. Most golf

professionals and managers don’t like to or want to discipline their customers.

Use Your Best Communication Skills

It’s much better to say, “How can we help the staff handle all the pairings on a Friday

morning?” rather than “Why couldn’t they get the bags on the right cart last week?”. 



Be a Public Relations Partner

Whether it’s the locker room bulletin board or the local newspaper, be proactive in

figuring out the best way to communicate with your fellow women golfers and the

larger community.  Women golfers bring so many skills with them from their

professional backgrounds.  There are writers and computer wizards and creative

artists.  Most golf professionals and managers, on the other hand, came to golf

because of their golf skill – not because they know how to take photos for the

newspaper, write a press release about a charity event. Take a role in helping your

facility spread the word that this is a “Women Welcome Here” facility.

Be a Mentor

Take new women golfers under your wing.  It generally requires about five to ten

on-course friendly, coaching, mentoring experiences offered by a seasoned golfer to

a new golfer before that new golfer feels comfortable to go out on the course on her

own. Think about how to be a good mentor and encourage your friends to be

mentors also.

Promote Women for Leadership Roles

Figure out what’s the best (and most politically effective) plan of action is to get

women on the governing boards and important committees of your golf facility or

association. Most women-friendly courses have women-friendly top management. I

personally have observed that three women on a committee can perform magic –

whether it’s a committee of 7 or 77. 

The bottom line is women must be leaders and advocates for women’s golf at their

golf courses and facilities because if they don’t, no one else will.



Ivy Martino--May 7
Honor Baggett--May 20

Members  CornerApril BIRTHDAYS
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May  BIRTHDAYS

June BIRTHDAYS

We would love to see
                        

 
on the Facebook page so keep

texting all your Playday photos
to Tara!

713-822-4150

----Truth!---
 

Gail Peurifoy--April 5
Jenny Calkins-April 5

Coleen Kapalski--April 21

Beth Hoad--June 2
Debbie Yarotsky-June 6

14-CeCe Bruce
Katie Steele- June 22
Leslie Bailey-June 23
Tara Dorroh-June 26

www.globalgolfpost.com/category/ggpwomen/GGPWomen
 

The best stories in women's golf! (copy/paste link)

Check It Out!!!!!
GLOBAL GOLF POST for

WOMEN!!




